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Editor's Note
Happy Spring, MAGPS Community!
We've got some exciting content in this edition of the newsletter. Read on to find out
about our upcoming conference, Passing the Torch: Viewing Intergenerational Dynamics
in Group. MAGPS members Shemika Brooks and Jackie Darby will be presenting; make
sure to check out their pre-conference interview below! Also in this issue you'll find a
detailed report from Alison Howard on the work of the Anti-Racism Committee (ARC) as
well as beautiful tributes to Mary Dluhy and Gladys Kraft.
As always, I love to hear from you, the readers, about what you'd like to see more of in
the newsletter. Please send feedback, ideas, and creative submissions for the Fall 2022
issue to me at newsletter@magps.org!
Warmly,
Rebecca Abell

Mark Your Calendars!
MAGPS Spring Conference
May 21-22
White Affinity Group
June 5, 3-5pm
Cinema Series (The Danish Girl)
Postponed, date coming soon!
MAGPS Fall Conference
November 4-6

Letter from the President
Karen Eberwein, PsyD, CGP

This is a picture of my 8 year old, on a Thursday morning a few weeks ago; it was 7:30
am. I walked down the steps on our way out the door, to find him practicing
handstands. He has been very focused on handstands of late; I mean 7:30 am, SMH!
So, that evening I got curious, “What is it about handstands?” I asked, “You work really
hard on them and seem to like them.” Without hesitation, he said, “I like that not
everyone can do them, and, I think it’s neat that when I do them, I can put my heart
above my head.” “Heart above my head,” I thought to myself. “Wow bud,” I replied,
“That is pretty neat.”
As someone who spends a great deal of time in my head, my 8-year-old’s words and the
ensuing metaphor struck me. Did he think of that on his own?
I also heard the internalized voices of mentors important to my group leadership
development, saying “Karen, speak from your heart," and the companion statement I am
quite familiar with, "You’re in your head." Did they really think of that on their own?
Probably not. But in the spirit of our upcoming conference theme where Dr. Shemika
Brooks and Dr. Jackie Darby will encourage us to explore Passing the Torch and
intergenerational dynamics, I will take the advice of my 8-year-old, as well as my mentors
and put my heart above my head. Unbalanced, unsteady, awkward, and uncomfortable I
will seek to use my strength to turn myself upside down, speak from my heart, and stay
out of my head. I hope you will do the same, too.

MAGPS Spring 2022Conference
Preview
Passing the Torch: Viewing Intergenerational Dynamics in Group

The week of the 2022 Spring Conference, I will turn 40. I am on the cusp between
Generation X and a Millennial. I have been in the field for over 15 years. In the family of
Group Psychotherapy, I have many parents that I’m indebted to and others that I’m
helping to raise.
It's from this middle seat that I am thrilled to be co-chairing our upcoming conference,
Passing of the Torch: Viewing Intergenerational Dynamics in Group, with Karen Eberwein.
Dr. Shemika Brooks and Dr. Jackie Darby have prepared a challenging program to help us
find where we fit in the intergenerational dynamics within our field and how these
dynamics may be showing up in our groups.
The field is changing. The new generation of therapists are being trained differently than I
was, and certainly differently than the generation before me. We are being asked to think
about the experience we create for our clients and how we define our identities. Our
relationships with technology have changed. And technology itself has dramatically
changed over the last two years. All of these facets are at play when we hold space for
group psychotherapy. They are also at play as we think about our organization and who
holds power.
I invite participants from all generations to come and engage with the MAGPS family
Saturday May 21st- Sunday May 22nd. We have many different vantage points and
experiences to learn from amongst ourselves. Dr. Shemika Brooks and Dr. Jackie Darby
will help us see the ways that our age affects our relationships in ways we are not even
aware of yet. This will be a virtual conference and, as always, a powerful mixture of
experiential small groups, whole group discussions, and plenaries lead by the presenters.
Can’t wait to see you there!
Liz Marsh, LICSW, CGP, ATR

Click here to register for the conference!
Click here to apply for a scholarship!

Meet the Presenters

Shemika M. Brooks, PsyD, CGP
Dr. Shemika Brooks (she/her/hers) is a Licensed Psychologist and Certified Group
Psychotherapist (CGP) in Maryland. She dedicates herself to providing trauma-informed
integrative care to individuals holding BIPOC and all other identities through the lens of
cultural humility. She also works to aid professionals and organizations in developing antiracist, social justice-oriented, equitable practices. In addition to private practice and
consultation work, Dr. Brooks has been the group coordinator at the Johns Hopkins
University Counseling Center for over four years. She is one of the founding chairs of the
Anti-Racism Task Force (now Anti-Racism Committee) for MAGPS, a chair of the Racial and
Ethnic Diversity Special Interest Group (RED SIG) for AGPA, and involved in a host of
other organizations and community activities.

Jackie Darby, PsyD, CGP
Dr. Jackie Darby (she/her/hers) is a Licensed Psychologist and Certified Group
Psychotherapist. She serves as the Assistant Director of Outreach and Consultation at
American University, in addition to being an adjunct faculty member and writer. Dr. Darby
founded The Unconscious Shift, a wellness consulting agency that develops and provides
mental health wellness trainings for community organizations.

Interview with Our Conference Presenters,
Shemika Brooks, PsyD, CGP and Jackie Darby, PsyD, CGP
by Raquel Willerman, PhD, LCSW, CGP
R: The title of the conference is Passing the Torch: Viewing Intergenerational
Dynamics in Group. How did each of you get interested in this topic?
J: It seems like I’ve always been interested. I remember how hard it was for me to start
calling my supervisor by her first name, even when she asked me to, because this person
hadn’t supervised me in years. It made me think of my changing relationships, from
supervisee, to peer, to becoming someone else’s supervisor. These dynamics are alive in
our groups, because you could be in a group with your supervisor or former supervisor,
but we don’t talk about the dynamics of that, and we therapists talk about everything else
under the sun. So I asked Shemika whether she noticed this too and she did, so we
decided to look more closely at it.
S: Before we go further, I want to add to Jackie’s response, because she will never tell
you this herself, but her interest in generational dynamics goes further back. She edited a
book called Black Millenials. (R: Indeed, I see the book on her shelf in the
office: Black Millenials: Identity, Ambition and Activism published in 2020 and
edited by Jacquelin Darby. Wow!) Jackie has collected work on and studied
extensively at least one generation. As for me, I come to this topic with an interest in
power dynamics, which are definitely played out generationally. I remember trying to
speak with a supervisor about a conflict between what they were saying and what I had
been taught, and the supervisor conveyed to me that because they had been doing this
decades longer, I was not allowed to question them. So, from the beginning, I have felt
one unspoken rule is: “Hey, you’re new (or young) and this is why you don’t get to push
back,” as opposed to anyone interacting with me based on the merit of my idea. “This is
how we’ve done it seems to supersede the newer directions that are happening now.” In
some spaces, we are still holding on to what was introduced decades ago, in part, I
believe, because of these intergenerational dynamics. As a field, we have a hard time
discussing this. So Jackie and I think this will be a great topic to discuss at a conference.
R: I am aware in myself of unsettling thoughts and feelings that come up
around age, seniority, and the power dynamics of student/peer/supervisor
roles in our field. So, thank you for creating this opportunity to explore and
learn. What has been the most surprising (or frustrating?) thing you've learned
or experienced when looking at age and how it interacts with power and
authority in groups?
S: Well the first thing that comes to mind is that there is nothing written on the topic! A
general search of public access journals and popular databases has gotten me zero
results. It doesn’t seem to matter which angle I approach it from. Our field has
researched groups from so many different angles, why not this one? I would have
expected that someone would have delved into the literature about generations,
supervision and group dynamics and put it all together, but it hasn’t been done and we
aren’t talking about it. Race, gender, sex, ability, those are all there. But not age. I think
it’s a sign of western, American civilization in that age in general is a taboo subject.
J: As therapists, we talk about it ALL but age is where we draw the line? Why is it so
difficult to look at our own biases when it comes to generations?
R: It feels like age and power is a topic that will draw experiences of
intersectionality with race, gender, ability, and sexual orientation. So much to
talk about! Is that something you plan on addressing?
J: Absolutely. You can’t talk about an aspect of identity without talking about other
aspects. How does me being a millennial impact my identity as a black woman, who is
able bodied? It all affects the work I do. For instance, when I work with adolescent boys,
I could get a rapport that my black male counterpart might not because I look like a sister,
an aunt, or a cousin. Because of this, I might be able to go places with a client that a
more senior therapist could not. I think it’s helpful to talk about it because I need to know
how to use it to my clinical advantage. Another example. No one expects me to be a
doctor. Is it because I appear young? Or is it being black or a woman? At the conference
we will have an entire section where we engage in dialogue about intersectionality. I think
that’s the part I am most excited about.
S: I read a book called Get over, 'I Got It' by Elaine Fluker. She talks about how millennials
are wanting different things from their workplaces than previous generations. They won’t
tolerate, “Do this because I said so.” They want context and want to know the “why.” It’s
complex because different generations want different things. If we are not talking about
this in our group conferences we will be missing a big piece in how we provide support to
different generations which might not look the same. Also, intersectionality is definitely a
part of this. Not everyone has had the same access to psychology based on their
identities. Or what happens when a person who is early career is in their 50s and being
supervised by a younger person, maybe the same age as their kid, who is mid or later
career? It’s not just chronological age. How does this all show up? We want to talk
about it.
R: What do you hope MAGPS members will take away from this conference?
J: I think this conference will stir up some things for people and just a reminder to stay
curious and open. MAGPS is changing generationally. Our Board is changing. Thinking
about the title, Passing the Torch, we want to understand how that is happening right
now for us.
S: Even if we have same torch and carry the same fire, there’s a different air that is
feeding that fire. We want to talk about generations of group therapists as they are
shifting. We want to understand where we are coming from and where this is going. How
are we the same and how are we different? And if there are any researchers present, I
want someone to build some practice-based evidence on this topic!
J: You’re such a nerd.
S: Yeah, a little bit.

Click here to register for the conference!

News from the Anti-Racism
Committee (ARC)

Dear MAGPS Community,
After difficult consideration, I am resigning from the Board of MAGPS as the Chair of the
Antiracism Committee. My decision was made with the health of MAGPS in mind. I have
attached my final report to the Board with the details some of my experiences and
findings, and I hope you will look at it with a desire to get involved in this urgent work.
Please know that I truly believe this is the best course for my beloved MAGPS, and I hope
that by making this decision, the collective work to address systemic racism will continue
with renewed vigor.
As a founder of the Antiracism Task Force, I have been privileged to work with Dr.
Shemika Brooks, Dr. Christopher Ray and Ms. Liz Marsh on organizational initiatives that
had significant impact. We began Racial Affinity Groups (previously called Caucus Groups),
and held four excellent round tables. We made significant changes to the the language we
use on our website, and in our written materials. We hired a consultant, Dr. Kimberly
Burdine, who I hope will continue to guide the Board and our organization.
In May of 2021, the Board made a change that I requested, which was to add a position
specific to Antiracism work. At the time of the last Board change-over, this made sense.
However, it has become increasingly clear that as our organization has evolved, something
more strategic and targeted is required than can be accomplished by a committee. There
is a need for a DEI/JEDI/REDI * position, but the role needs to be clearly defined by the
Board in alignment with a shared vision for inclusivity. I believe that there are talented
and passionate members in our community who can work with and on the Board to help
shape the next stage of antiracism work for MAGPS.
Thank you to all of you who have supported this effort by attending our conferences,
round tables and caucus/affinity groups. You have been essential to the growth of MAGPS
and I am so grateful to you for sharing your thoughts, suggestions and time with me and
each other. Thank you especially to Shemika, Chris and Liz, my co-conspirators. I have
cherished the time we have spent together and I have grown immeasurably as a human
from the experience. Finally, thank you to the Board. I will miss being with you, as I have
loved my tenure with MAGPS leadership team. I am certain that the passion and drive to
make overdue changes will continue under Dr. Karen Eberwein’s direction, and with the
collective commitment of our incredible Board members.
Alison McGrath Howard, Psy.D., M.Ed, CGP
* DEI=Diversity, Equity, Inclusion
JEDI=Justice Equity, Diversity, Inclusion
REDI=Race, Equity, Diversity, Inclusion

Report from the Anti-Racism Committee Chair
February 13, 2022
Dear Executive Committee,
I have written the following for your review, with the intention of having a living
document that embodies the antiracism work I have engaged in with MAGPS over the
past two years. It was in February 2020 that I asked the Board to pass a motion to allow
me to start the Anti-Racism Task Force. I had spoken with Shemika Brooks prior to making
this request to ask her to work with me on this initiative, and she agreed. After this
meeting, Chris Ray asked if he could join us, and a few days later, I asked Liz Marsh if she
would like to work with us. For a year, we worked collaboratively to bring awareness of
systemic racism to our Board and to our community:
* We implemented and led racial affinity groups * we hosted four Round Tables that
addressed various areas of need, *we encouraged the Board to promote antiracism
awareness by engaging conference presenters of Color, *we wrote the antiracism
statement of activism, the mission statement, action plan and vision statement, *we
created a resource page for the website, *we conducted two surveys and reported the
results to the Board, *we attempted to decolonize the Executive Committee by member
resignation so that a Member of Color could take a leadership position, *we interviewed
three anti-racism consultants and made a recommendation to the Board to hire Dr.
Kimberly Burdine, *We made a presentation to the Board with suggestions for next steps,
*we conducted a racial equity assessment of the Board and gave a presentation on the
results, *we began the work of transitioning to an antiracism Committee, which is the
impetus for this report.
Items for Review

I. Transition from Task Force to Committee: The transition from Task Force to Committee
was a needed next step in order for there to be a permanent space on the Board for
continuity. The position of Anti-Racism Committee on the Board was created based on
recommendations from the Anti-Racism Task Force Board Meeting in December of 2020,
but the position was not articulated and has yet to be defined in the broader context of
organizational goals. In that meeting, we gave the Board a review of the items that the
ARTF had implemented and the changes in our organization as a result of these initiatives
and recommendations for next steps:
A. Recommendations to the Board
1. Hire a consultant
2. Continue with Racial Affinity Groups and Round Table
3. Provide more structured opportunities for anti-racism training
4. Larger survey/racial assessment to all contacts for MAGPS
5. Revise policies and procedures/manual (using the racial
justice checklist as a guide)
6. More engagement with membership and community
7. Evaluate and make changes to the SGL recruitment process
8. Create mentorship program to assist in membership retention
9. Engagement with and from Board committees and members
B. Reflections: I think that overall, we as a Board have been generally
successful in implementing the recommendations made by the ARTF and we
should feel good about the collective effort so far. At the time of the Board
turnover, the ARTF had done a great deal of work but transitioning from the
ARTF to an Antiracism Committee has been challenging for reasons noted
below.

II. Antiracism Consultant: Reflections on scope of work and suggestions for next
steps Hiring a consultant was a priority for our new Board Executive Committee, and I
believe that Dr. Kimberly Burdine was a good choice for that role. However, the scope of
work that she was contracted to do was not entirely clear, and I still do not know how the
budget for her work was allocated. It is also unclear whether the scope of work for which
she was contracted was determined with a specific goal in mind. I propose that we
request a report from Dr. Burdine about her work with MAGPS so far, with
recommendations for next steps. I would like to propose that we offer her another
contract, and, with her agreement, it address the following:
A. Engage Dr. Burdine in the work of reviewing and revising the Bylaws and
policies and procedures manual
B. Ask her to sit in on the next four board meetings with the purpose of
assessing our process as a working board
C. Ask her to lead X number of process groups separately from Board
meetings, calling them Process Groups and being clear about her role as a
process group observer, the task of which is to facilitate race talk and
dialogue, and increase racial literacy. It is important that this process group
be of use to ALL members, and that the structure and function of the groups
includes the input from the entire Board.
D. Member-wide assessment to gauge MAGPS’ interest, engagement,
experience and commitment to DEIB/JEDI culture.
E. Leadership consultation to be transparent to the Board, i.e., funds
allocated and meetings with Dr. Burdine followed by reports from the
President and President Elect (or others who attend meetings) about how the
meetings benefit the Board and MAGPS.

III. Antiracism Committee: position description and suggestions
The ARC committee Chair is a current Board position, but it does not have a clear, defined
job description. It may be that the direction and goals of MAGPS’ antiracism effort still feel
indistinct, and therefore the role on the Board remains ambiguous. Despite the vagueness
of our present-day mission, and the lack of role clarity, I feel as though my time on the
Board has afforded me some insight into how to help MAGPS in their effort to be an Antiracist organization, and I would like to share my thoughts and recommendations here.
A. AntiRacism Committee
The antiracism effort should be part of every aspect of the Board, imbuing
the conversation about membership, programming, outreach, finance and
Board structure. The purpose of the anti-racism committee should be to
implement the initiatives of the Board, and could include action items such as
Affinity Groups and Round Tables. The Committee could be chaired by a
current member of the Board, but does not need to be its own Board
position. Should the Board decide that such a position is needed, the Bylaws
must reflect the reasoning for the position, and its purpose. This role will be
most effective if it is part of the Executive Committee.
B. Current Board Structure
1. While it is exciting that the MAGPS Board is more diverse
than ever before, we are at risk of repeating nationwide
mistakes in attempting to diversify but not amplify, equalize and
include members/employees/voices of Color. Our Board is
currently too large to create an inclusive culture. I know that
sounds antithetical! However, although it looks like the Board is
diverse, people do not have distinct roles, and many of the
members are not voting members. If we do not do more to
raise the voices of our members of Color, or give them
meaningful positions, we are replicating what many
organizations are doing: getting bodies in place without handing
over any authority or influence.
2. The Board should have term limits. People who have been on
the Board for years and years hold institutional knowledge, yes,
but a healthy Board has healthy turnover, which allows the
organization to flourish. This system sets up a structure that
concentrates power with those who hold historical knowledge
and creates a bottleneck when it comes to engaging people in
leadership. Additionally, this system leads to burn-out and
communication break-down.
3. It is essential that MAGPS begin to work on increasing
membership, and that there is a focused mission from
Membership and Outreach on growing the organization. The
reason for this is twofold: 1. We are too dependent on our
conferences for financial security and 2. We need to create a
pipeline to the leadership track of MAGPS. With a greater
membership network, we will have more financial resources to
do the things we are committed to doing: training for CGP;
retaining a consultant for targeted, coherent and mission driven
antiracism work; hiring an administrator; engaging members for
committee work so that the onus doesn’t always fall on one
person. With more engaged members, we will have a Board that
is in action rather than stagnating because of fatigue. This is
good practice generally, but it is also a clear component of an
equity and inclusion mandate.
4. I recommend that Board meetings occur with more
frequency, or more strategically. For example, the Executive
Committee could meet monthly and the full Board continues to
meet quarterly. However, if the Board is serious about fostering
an inclusive community, four Board meetings a year make that
very difficult. I also recommend that the Board meetings are not
followed by process. There are a multitude of reasons that this
is a harmful and anti-organizational feature, but the most urgent
of them is that it perpetuates a racist and exclusionary system
of antiquated White culture. As I have indicated elsewhere, I do
think that a process group led by our consultant as a separate
experience could be useful to the Board.
5. MAGPS’ Board needs to clearly re-define their goals of
becoming an antiracist organization. I recommend a Board
Meeting dedicated to this effort, after the Board has seen a
report from our consultant about her assessment of our
organization.
This is by no means an exhaustive review or explanation of suggestions, but I hope it
lends itself to the future of an antiracist, inclusive, equitable MAGPS. As this report has
indicated, I do not feel that the current role I have on the Board is useful to the mission of
MAGPS, and I am resigning effective May 31, 2022. I have enjoyed serving on the Board
over the past five years, and I leave with a feeling of deep respect for the leadership, the
passion, and the commitment of each of you. I am a better person for having worked
among you, and I am sincerely indebted to you for allowing me to grow as a coconspirator in the work for racial justice.
With Respect and Appreciation,
Alison McGrath Howard

In Memoriam

Mary Dluhy, MSW, CGP, FAGPA

Written and delivered at the 2022 AGPA Memorial by Molly Donovan & Barry Wepman
It is with heavy hearts that we are here to pay tribute to our dear friend and beloved
colleague, Mary Dluhy. Mary died last Saturday night, February 26. She died as she had
lived, gently, surrounded by people who loved her.
Beloved, that’s the word, and admired, inspiring, respected, treasured. Her spirit touched
many lives and her loss will be felt deeply in this AGPA community as well as in many
others.
As word went out in our DC community about her death, there were many messages sent
speaking about her mentorship, her supervision, her wide-ranging influence in the field of
group psychotherapy and beyond. When Mary spoke, whether in a process group, a
faculty meeting, at dinner, she did not speak just to be heard, she spoke because she had
something to say. There was nothing self-aggrandizing about Mary – it seemed that what
she did, she did for the good of the larger group – not for the attention or the glory.
Mary was a lover of group psychotherapy – she believed in it totally. As one colleague put
it – her dedication to group was a thing of beauty.
In her 2013 Institute-opening talk, Mary explained her love of group to us, that it
originated in the general store that her parents, Alma and Henry Doyle, ran in Long Eddy,
a small town in the Catskill Mountains, NY. The store was a gathering spot in this small
town, people sitting, talking, telling stories, connecting, with her parents as the group
leaders. She was enthralled and she drank it in.
Mary’s list of accomplishments is long: In AGPA, Mary was active and well known, a
Fellow, holding positions such as Board member and Institute and Annual Meeting CoChair. She also served as mentor to many, so many here. And many of you may also
remember her as an actor in several of our Red Well Theatre Group’s presentations at
AGPA conferences.
Mary was on the faculty of the National Group Psychotherapy Institute for 30 years,
working with her dear, close-knit Large Group team, to pioneer a relational
approach to the modality of Large Group. Additionally, she presented many memorable
conferences on Social Dreaming, which was a particular love of hers. Mary was a cofounder of the Clinical Social Work Institute, a free-standing PhD program. She wrote a
number of articles on group, and co-edited the book Windows into Today’s Group
Therapy. In addition, she ran a thriving private practice of individual and group therapy
and supervision in Washington for over forty years.
Mary and her husband, John Dluhy had a long-standing relationship with Jack DeGoia, the
president of Georgetown University. In a wise move, Dr. DeGoia created a University
position for Mary that enabled him to call on her when sensitive situations arose that
needed her deep capacity for understanding group process and conflict resolution. She
was the go to. And, no less than that, she was an avid Hoyas basketball fan!
There are many more things we could list, but Mary wasn’t just, or even mainly, her
accomplishments. What was most important to her were her relationships. By her being,
as much as by her deeds, Mary helped people understand relationships and how they
heal. In emails written after her death colleagues and supervisees used these words to
describe her:
She was a bright star who repeated one’s words so one could hear oneself better
She was a mentor of mine at Georgetown, where she was adored
A jewel, kind, strong, authentic, humble and fierce
Mary’s gift for being present and genuine contributed to her being the consummate group
therapist, teacher, supervisor, and mentor to so many and to so many of us here—and a
wonderful mother, loving grandmother, perfect wife to John, and devoted friend.
Mary and John were a highly visible couple at AGPA, a demonstration and inspiration for
those who saw them. A model of how to be both separate and together, they were utterly
devoted to one another. John described their first meeting as a cosmic event, and
Mary, through John’s eyes, was a vision beyond aspiration.
Mary was such a human person, deeply spiritual, a fervent believer, her faith was the solid
center of who she was. She was such a committed carer. She was working, caring for
her patients into the final weeks of her life. She wouldn’t have had it any other way.
Mary loved laughing. She’d grab the punchline of a joke she’d heard and ring it with
laughter. Sometimes a line would take on a life of its own through Mary’s repetition. Years
ago John and Mary and Molly and I were in Brittany, which is famous for its oysters. We’d
bought some and decided to make mignonette sauce to go with them. For some reason
lost to time Mary would start to laugh every time she said that name, mignonette sauce.
She kept that joke going for decades, her laughter and the light it brought to her face
reverberates in me even as I read this.
Having grown up in the Catskills, Mary loved the mountains of New York. Many years ago
she and John bought a cabin on a tiny island in a lake in the Adirondacks. It was a
wonderful place and John and Mary would go there for periods several times a year. It
was rustic—no electricity, just a generator that they’d run a few hours a day. The place
was a treasure and Mary loved it.
When John asked us to do this sad task, a great honor, by the way, he asked if we’d read
a poem. This is a poem written on and about that place, they named Hope Island.

Adirondack Autumn
Here in the shelter of this cabin, in the company
Of ones we love, a fire burns, holding in its hearth a piece of setting sun
Perhaps this is all we are born for,
Each of us, to take the chill from the cold and dark

Infinite.
So, with the others napping on this dank and rainy late afternoon, and you, my friend
Laying up more logs, lighting lamps against the lapsing light,
Are we as close to heaven as this life permits?
Now and again it happens.
Days may pass, the island remains.
Barry Wepman

Gladys Kraft, MSW

Written and delivered at the 2022 AGPA Memorial by George Saiger
Gladys Kraft was among an illustrious list of my mentors, the faculty of the Group
Psychotherapy Training Program at the Washington School of Psychiatry. She was on the
faculty there for several decades. In those years, faculty meetings sometimes became a
war of testosterones -- the combatants of those wars have already been memorialized by
AGPA in years gone by. Gladys was a singularly calming and reorienting voice then. As
Carolyn Angelo, a former president of MAGPS, reminded the Washington School
community when Gladys died (she was, at age 98, vacationing with her entire family in
Chincoteague on the Virginia shore on Christmas Day), "All of us who knew her were
privileged to experience her unwavering ability to speak the truth and to hold the other
accountable to do the same. She did that for our faculty."
I knew Gladys in another context, too.. She and I were part of a monthly study group
which examined creative writing to better understand our aging patients. We read novels,
plays, poems, memoirs. Gladys was about 70 when we started—which seemed pretty old
to me back then. Thirty years later, she actively participated in our December 2021
meeting when we discussed Viginia Woolfe’s To the Lighthouse. You do the math. Her
eyes had already given out—her daughter Miriam had to read the novel to her. Her brain,
though, had not decayed—her contributions were on the mark.
I owe her much, and miss her so much. She encouraged me, lo, those decades ago, to
confront my anxiety and join the group therapy faculty at the Washington School. She
encouraged me in recent years to submit my own creative writing to our study group for
discussion. She teased me, called me “a yeshivah boy” because, whenever I wrote, I had
to follow an idea or a clinical observation back to its roots, looking up sources and then
the sources of those sources. Technically she was wrong, I had never stepped foot in
a yeshivah. But, as usual, she was right. It is how I think, for better or for worse. And
she let me feel good about my bent in that direction.
Finally, let me add that I also knew her as a generous caregiver when her beloved
husband Steve was dying several years ago. Her devotion to Steve was inspiring—her
ability to do what is so hard: to care for herself while caring for him, during those trying
months, was admirable.
Goodbye, Gladys. Know that you left your mark on those who knew you.

Looking Back: Reflections on the
Fall 2021 Conference
Our Fall Conference featured Dr. Kathleen Isaac, who presented Creating Connection
through Empathy: Working with the Intersection of Identities in the Group Process. Three
discussants responded to Dr. Isaac’s plenaries followed by moderated questions and
conversation (see below for a the names of all the participants). The event took place
virtually, the third of our conferences to be held this way. As a result, we benefitted from
the work of other conference chairs and the guidance of our technology consultants, DC
Multimedia. Although there are drawbacks to not meeting in person, our community
profited greatly from our ability to engage experienced group therapists to lead the small
group experience. We were also fortunate that many people who are not in the DMV area
were able to attend. By reaching out beyond the borders of geography and relying solely
on MAGPS members to lead groups, we put into action the topic of our program.
Dr. Isaac and her discussants provided MAGPS with an extraordinary opportunity to
engage with a complex topic in a digestible format. We had time for a larger group
discussion at the end of the conference that highlighted the level of engagement
throughout the weekend. Please check out the interview between Ms. Margaret WilmotFrancis and Dr. Kathleen Isaacs by clicking HERE.
Discussants: Dr. Jackie Darby, Dr. Shemika Brooks and Dr. Kevin Gillette
Small Group Leaders: Dr. Kevin Gillette, Dr. Michael Wannon, Dr. Sonia Kahn, Ms. Lisa
Kays, Mr. Marvin Evans, Dr. Joshua DeSilva, Dr. Aziza Belcher-Platt, Dr. Erica GardnerSchuster
Be sure to join us for the upcoming Fall Conference featuring Dr. Jackie Darby and Dr.
Shemika Brooks, two of the Spring Conference discussants, as they present on
Intergenerational Dynamics in group.
Jackie Darby, PsyD, CGP and Alison Howard, PsyD, M.Ed., CGP
Conference Co-Chairs

Feedback from Scholarship Recipients

My name is Daneisha Johnson, a MSW student attending University of Maryland, Baltimore. I had
the great opportunity to take part in joining the Mid-Atlantic Group Psychotherapy Society for this
conference that targeted intersectionality in group therapy and processing. During this conference, I
was able to learn more about how each individual identity of a person can affect the interactions
that may occur within groups. Topics like possessing radical empathy, recognizing
microaggressions, and establishing a brave group setting were all presented by Dr. Kathleen Isaac.
Each topic helped to shape the discussions that were experienced in small process group settings.
Having small groups allowed for the conference to become more intimate in diving deeper into
how to approach such issues in our professional lives and even for our personal lives. I gained
insight on how identity is not a surface level concept. It encompasses so many layers and aspects
that should be taken into consideration as I enter the world of therapy. I appreciate the lessons I
have received and look forward to implementing them in my career.
Respectfully,

Daneisha Johnson
I didn’t know what to expect for my first group psychotherapy conference. After more than a year
of Zoom meetings and classes where I did not feel present, I was jolted into vibrant reality as soon
as I logged in to the MAGPS conference. I was swept away and transported to the collective minds
of the most feeling, articulate people I have ever had the privilege to meet.

Anna

I just wanted to express my gratitude this morning for the inspiring weekend you afforded me with
this scholarship. I was deeply moved to tears by both keynote presentation and small group work.
I'm bringing all of this good material to my work with adults in chemical dependency and excited
to join MAGPS as a student member in January. Once I am a credentialed social worker I will be
sure to continue to learn from and contribute to this organization.
Thank you so much,

Ashia

When I participated in the fall 2021 conference was my first time attending an event of this nature,
not to mention my first time participating in a group myself. I found the experience enlightening,
educational, and it’s something I still reflect on six months later. I would recommend this
experience to any trainee who wants to better understand group dynamics as well as anyone who
wants to learn more about themselves.

Hannah

The MAGPS conference was one of my first conferences ever as a new professional--I felt
enlivened by the warmth, humanness, and openness with which existing members welcomed me
into their network and process. I came away a more vulnerable and connected individual. Not
only was the topic incredibly moving and timely, but the direct application of it (radical empathy)
and engagement with it, particularly from my small group members, emboldened my sense of
myself as a clinician. I am grateful to have been part of this experience!

Rachel

Advertisements from Our
Community Members

Learning with Lenore
Lenore Pomerance is inviting you to view her newest
endeavor: teaching qigong on line.
What is qigong? ⽓功
QIGONG / CHEE GONG
Qigong is a type of Chinese health exercise that works
with the body’s natural energy systems to enhance wellbeing. In Mandarin, qi means “vitality,” the energy that
powers our body and spirit — that makes us feel alive and
helps us experience emotions. Gong can mean “work” or
“gather.” Together, qigong refers to a form of movement
using intention and mindfulness to nurture a balanced,
vital body. Now that qigong is among the “integrative”
health practices recognized by Western medicine, people
of all backgrounds have begun to include qigong in their
personal health maintenance programs.
Click here for a comprehensive introduction!

Advertising with MAGPS
Full Page Ad = $240/Half Page Ad = $140
Ads must be submitted in either Adobe PDF or JPG format and will be placed in
the newsletter as they are sent. Images may be included in either size ad (please be
aware of copyright laws); images are optional. For questions or to submit an ad for
publication, please email newsletter@magps.org. You are solely responsible for the
content you provide in your ad. Publication of your ad does not
reflect MAGPS endorsement or approval. The Board of Directors reserves the right to
reject ads for any reason with full refund.

Purchase an ad for the Fall 2022 Newsletter!

Thank you for taking the time to read our bi-yearly newsletter.
Please let us know what you think by emailing Rebecca Abell at newsletter@magps.org.
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Editor's Note
Happy Spring, MAGPS Community!
We've got some exciting content in this edition of the newsletter. Read on to find out
about our upcoming conference, Passing the Torch: Viewing Intergenerational Dynamics
in Group. MAGPS members Shemika Brooks and Jackie Darby will be presenting; make
sure to check out their pre-conference interview below! Also in this issue you'll find a
detailed report from Alison Howard on the work of the Anti-Racism Committee (ARC) as
well as beautiful tributes to Mary Dluhy and Gladys Kraft.
As always, I love to hear from you, the readers, about what you'd like to see more of in
the newsletter. Please send feedback, ideas, and creative submissions for the Fall 2022
issue to me at newsletter@magps.org!
Warmly,
Rebecca Abell

Mark Your Calendars!
MAGPS Spring Conference
May 21-22
White Affinity Group
June 5, 3-5pm
Cinema Series (The Danish Girl)
Postponed, date coming soon!
MAGPS Fall Conference
November 4-6

Letter from the President
Karen Eberwein, PsyD, CGP

This is a picture of my 8 year old, on a Thursday morning a few weeks ago; it was 7:30
am. I walked down the steps on our way out the door, to find him practicing
handstands. He has been very focused on handstands of late; I mean 7:30 am, SMH!
So, that evening I got curious, “What is it about handstands?” I asked, “You work really
hard on them and seem to like them.” Without hesitation, he said, “I like that not
everyone can do them, and, I think it’s neat that when I do them, I can put my heart
above my head.” “Heart above my head,” I thought to myself. “Wow bud,” I replied,
“That is pretty neat.”
As someone who spends a great deal of time in my head, my 8-year-old’s words and the
ensuing metaphor struck me. Did he think of that on his own?
I also heard the internalized voices of mentors important to my group leadership
development, saying “Karen, speak from your heart," and the companion statement I am
quite familiar with, "You’re in your head." Did they really think of that on their own?
Probably not. But in the spirit of our upcoming conference theme where Dr. Shemika
Brooks and Dr. Jackie Darby will encourage us to explore Passing the Torch and
intergenerational dynamics, I will take the advice of my 8-year-old, as well as my mentors
and put my heart above my head. Unbalanced, unsteady, awkward, and uncomfortable I
will seek to use my strength to turn myself upside down, speak from my heart, and stay
out of my head. I hope you will do the same, too.

MAGPS Spring 2022Conference
Preview
Passing the Torch: Viewing Intergenerational Dynamics in Group

The week of the 2022 Spring Conference, I will turn 40. I am on the cusp between
Generation X and a Millennial. I have been in the field for over 15 years. In the family of
Group Psychotherapy, I have many parents that I’m indebted to and others that I’m
helping to raise.
It's from this middle seat that I am thrilled to be co-chairing our upcoming conference,
Passing of the Torch: Viewing Intergenerational Dynamics in Group, with Karen Eberwein.
Dr. Shemika Brooks and Dr. Jackie Darby have prepared a challenging program to help us
find where we fit in the intergenerational dynamics within our field and how these
dynamics may be showing up in our groups.
The field is changing. The new generation of therapists are being trained differently than I
was, and certainly differently than the generation before me. We are being asked to think
about the experience we create for our clients and how we define our identities. Our
relationships with technology have changed. And technology itself has dramatically
changed over the last two years. All of these facets are at play when we hold space for
group psychotherapy. They are also at play as we think about our organization and who
holds power.
I invite participants from all generations to come and engage with the MAGPS family
Saturday May 21st- Sunday May 22nd. We have many different vantage points and
experiences to learn from amongst ourselves. Dr. Shemika Brooks and Dr. Jackie Darby
will help us see the ways that our age affects our relationships in ways we are not even
aware of yet. This will be a virtual conference and, as always, a powerful mixture of
experiential small groups, whole group discussions, and plenaries lead by the presenters.
Can’t wait to see you there!
Liz Marsh, LICSW, CGP, ATR

Click here to register for the conference!
Click here to apply for a scholarship!

Meet the Presenters

Shemika M. Brooks, PsyD, CGP
Dr. Shemika Brooks (she/her/hers) is a Licensed Psychologist and Certified Group
Psychotherapist (CGP) in Maryland. She dedicates herself to providing trauma-informed
integrative care to individuals holding BIPOC and all other identities through the lens of
cultural humility. She also works to aid professionals and organizations in developing antiracist, social justice-oriented, equitable practices. In addition to private practice and
consultation work, Dr. Brooks has been the group coordinator at the Johns Hopkins
University Counseling Center for over four years. She is one of the founding chairs of the
Anti-Racism Task Force (now Anti-Racism Committee) for MAGPS, a chair of the Racial and
Ethnic Diversity Special Interest Group (RED SIG) for AGPA, and involved in a host of
other organizations and community activities.

Jackie Darby, PsyD, CGP
Dr. Jackie Darby (she/her/hers) is a Licensed Psychologist and Certified Group
Psychotherapist. She serves as the Assistant Director of Outreach and Consultation at
American University, in addition to being an adjunct faculty member and writer. Dr. Darby
founded The Unconscious Shift, a wellness consulting agency that develops and provides
mental health wellness trainings for community organizations.

Interview with Our Conference Presenters,
Shemika Brooks, PsyD, CGP and Jackie Darby, PsyD, CGP
by Raquel Willerman, PhD, LCSW, CGP
R: The title of the conference is Passing the Torch: Viewing Intergenerational
Dynamics in Group. How did each of you get interested in this topic?
J: It seems like I’ve always been interested. I remember how hard it was for me to start
calling my supervisor by her first name, even when she asked me to, because this person
hadn’t supervised me in years. It made me think of my changing relationships, from
supervisee, to peer, to becoming someone else’s supervisor. These dynamics are alive in
our groups, because you could be in a group with your supervisor or former supervisor,
but we don’t talk about the dynamics of that, and we therapists talk about everything else
under the sun. So I asked Shemika whether she noticed this too and she did, so we
decided to look more closely at it.
S: Before we go further, I want to add to Jackie’s response, because she will never tell
you this herself, but her interest in generational dynamics goes further back. She edited a
book called Black Millenials. (R: Indeed, I see the book on her shelf in the
office: Black Millenials: Identity, Ambition and Activism published in 2020 and
edited by Jacquelin Darby. Wow!) Jackie has collected work on and studied
extensively at least one generation. As for me, I come to this topic with an interest in
power dynamics, which are definitely played out generationally. I remember trying to
speak with a supervisor about a conflict between what they were saying and what I had
been taught, and the supervisor conveyed to me that because they had been doing this
decades longer, I was not allowed to question them. So, from the beginning, I have felt
one unspoken rule is: “Hey, you’re new (or young) and this is why you don’t get to push
back,” as opposed to anyone interacting with me based on the merit of my idea. “This is
how we’ve done it seems to supersede the newer directions that are happening now.” In
some spaces, we are still holding on to what was introduced decades ago, in part, I
believe, because of these intergenerational dynamics. As a field, we have a hard time
discussing this. So Jackie and I think this will be a great topic to discuss at a conference.
R: I am aware in myself of unsettling thoughts and feelings that come up
around age, seniority, and the power dynamics of student/peer/supervisor
roles in our field. So, thank you for creating this opportunity to explore and
learn. What has been the most surprising (or frustrating?) thing you've learned
or experienced when looking at age and how it interacts with power and
authority in groups?
S: Well the first thing that comes to mind is that there is nothing written on the topic! A
general search of public access journals and popular databases has gotten me zero
results. It doesn’t seem to matter which angle I approach it from. Our field has
researched groups from so many different angles, why not this one? I would have
expected that someone would have delved into the literature about generations,
supervision and group dynamics and put it all together, but it hasn’t been done and we
aren’t talking about it. Race, gender, sex, ability, those are all there. But not age. I think
it’s a sign of western, American civilization in that age in general is a taboo subject.
J: As therapists, we talk about it ALL but age is where we draw the line? Why is it so
difficult to look at our own biases when it comes to generations?
R: It feels like age and power is a topic that will draw experiences of
intersectionality with race, gender, ability, and sexual orientation. So much to
talk about! Is that something you plan on addressing?
J: Absolutely. You can’t talk about an aspect of identity without talking about other
aspects. How does me being a millennial impact my identity as a black woman, who is
able bodied? It all affects the work I do. For instance, when I work with adolescent boys,
I could get a rapport that my black male counterpart might not because I look like a sister,
an aunt, or a cousin. Because of this, I might be able to go places with a client that a
more senior therapist could not. I think it’s helpful to talk about it because I need to know
how to use it to my clinical advantage. Another example. No one expects me to be a
doctor. Is it because I appear young? Or is it being black or a woman? At the conference
we will have an entire section where we engage in dialogue about intersectionality. I think
that’s the part I am most excited about.
S: I read a book called Get over, 'I Got It' by Elaine Fluker. She talks about how millennials
are wanting different things from their workplaces than previous generations. They won’t
tolerate, “Do this because I said so.” They want context and want to know the “why.” It’s
complex because different generations want different things. If we are not talking about
this in our group conferences we will be missing a big piece in how we provide support to
different generations which might not look the same. Also, intersectionality is definitely a
part of this. Not everyone has had the same access to psychology based on their
identities. Or what happens when a person who is early career is in their 50s and being
supervised by a younger person, maybe the same age as their kid, who is mid or later
career? It’s not just chronological age. How does this all show up? We want to talk
about it.
R: What do you hope MAGPS members will take away from this conference?
J: I think this conference will stir up some things for people and just a reminder to stay
curious and open. MAGPS is changing generationally. Our Board is changing. Thinking
about the title, Passing the Torch, we want to understand how that is happening right
now for us.
S: Even if we have same torch and carry the same fire, there’s a different air that is
feeding that fire. We want to talk about generations of group therapists as they are
shifting. We want to understand where we are coming from and where this is going. How
are we the same and how are we different? And if there are any researchers present, I
want someone to build some practice-based evidence on this topic!
J: You’re such a nerd.
S: Yeah, a little bit.

Click here to register for the conference!

News from the Anti-Racism
Committee (ARC)

Dear MAGPS Community,
After difficult consideration, I am resigning from the Board of MAGPS as the Chair of the
Antiracism Committee. My decision was made with the health of MAGPS in mind. I have
attached my final report to the Board with the details some of my experiences and
findings, and I hope you will look at it with a desire to get involved in this urgent work.
Please know that I truly believe this is the best course for my beloved MAGPS, and I hope
that by making this decision, the collective work to address systemic racism will continue
with renewed vigor.
As a founder of the Antiracism Task Force, I have been privileged to work with Dr.
Shemika Brooks, Dr. Christopher Ray and Ms. Liz Marsh on organizational initiatives that
had significant impact. We began Racial Affinity Groups (previously called Caucus Groups),
and held four excellent round tables. We made significant changes to the the language we
use on our website, and in our written materials. We hired a consultant, Dr. Kimberly
Burdine, who I hope will continue to guide the Board and our organization.
In May of 2021, the Board made a change that I requested, which was to add a position
specific to Antiracism work. At the time of the last Board change-over, this made sense.
However, it has become increasingly clear that as our organization has evolved, something
more strategic and targeted is required than can be accomplished by a committee. There
is a need for a DEI/JEDI/REDI * position, but the role needs to be clearly defined by the
Board in alignment with a shared vision for inclusivity. I believe that there are talented
and passionate members in our community who can work with and on the Board to help
shape the next stage of antiracism work for MAGPS.
Thank you to all of you who have supported this effort by attending our conferences,
round tables and caucus/affinity groups. You have been essential to the growth of MAGPS
and I am so grateful to you for sharing your thoughts, suggestions and time with me and
each other. Thank you especially to Shemika, Chris and Liz, my co-conspirators. I have
cherished the time we have spent together and I have grown immeasurably as a human
from the experience. Finally, thank you to the Board. I will miss being with you, as I have
loved my tenure with MAGPS leadership team. I am certain that the passion and drive to
make overdue changes will continue under Dr. Karen Eberwein’s direction, and with the
collective commitment of our incredible Board members.
Alison McGrath Howard, Psy.D., M.Ed, CGP
* DEI=Diversity, Equity, Inclusion
JEDI=Justice Equity, Diversity, Inclusion
REDI=Race, Equity, Diversity, Inclusion

