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Editor's Note
Hello MAGPS Community!
So many snowy days lately, and what better to do than
hunker down indoors with the MAGPS Spring
Newsletter?! We've got some great pieces in this issue
including interviews with the four amazing presenters
for our upcoming conference on process groups; an
update from the Anti-Racism Task Force; all the info for
the next Cinema Series event; and reflections from
various perspectives on the Fall Conference with Dr.
Aziza Belcher Platt. Read on!

Upcoming Events
at a Glance

Just a reminder: If you are viewing the newsletter from
your email, please make sure to click on the "view
entire message" link at the bottom so that you don't miss
out on anything. You will also find all of the previous
newsletters in the archive on our website.

Read on for more details!

Cinema Series Netflix Watch Party
March 6, 2021
MAGPS Spring Conference
March 20-21, 2021

I hope you enjoy this issue of the newsletter and, as
always, please send feedback and future submissions to
me at newsletter@magps.org!
Warmly,
Rebecca Abell, Newsletter Editor

Spring 2021 MAGPS Conference
What’s PROCESS Got to Do with It?: An Exploration of Leadership in Therapy and
Training Groups
Shemika M. Brooks, Psy.D., CGP and Liz March, LICSW, CGP

Our next MAGPS conference, happening through videoconferencing on the weekend of March 20th and
21st, is going to be a little bit different in structure than has been typical for our Mid-Atlantic
conferences in the past. Our hope is that this special weekend will teach the fundamentals related to
group process in both therapy and training settings, explore group therapist identity and intersectionality,
and encourage group discussion by offering a chance for participant volunteers to lead a section of their
weekend small group.
For this conference, we will have assigned Faculty Consultants for each small group, as opposed to our
usual designated expert small group leaders. Instead, during registration YOU will be invited to
volunteer as a Small Group Leader, with the opportunity to lead a 60-minute Process Group Experience.
Immediately following each small group, the group will engage in a 15-minute debriefing and feedback
session with the assigned Faculty Consultant.
What better way to truly understand group techniques and how our identities and styles influence group
dynamics? We are looking forward to as many participants as possible having the opportunity to
facilitate one or more small group sessions.
Of course, throughout the weekend, we will receive guidance from our four esteemed presenters: Karen
Eberwein, PsyD., CGP (she/her/hers); Victoria Lee, PhD., CGP (she/her/hers); Farooq Mohyuddin, MD,
CGP, FAPA, FAGPA (he/him/his); and Lorraine Wodiska, PhD., CGP, ABPP, FAGPA (she/her/hers).
In the spirit of this leader/learner model, we’ve asked each of our Conference Presenters to tell us
something about their early journeys into the field of Group Psychotherapy and how they began to be
fascinated by group process. Here’s what we learned...
*******
Karen Eberwein, Psy.D., CGP is a licensed psychologist and certified group psychotherapist who has
been practicing in Washington, D.C. since 2005. In addition to working as a psychotherapist, Karen is an
adjunct faculty member for the Doctor of Psychology Program at The George Washington University
where she supervises and co-leads a group with a doctoral student at the Center Clinic. She is also a
faculty member for the Washington School of Psychiatry's National Group Psychotherapy Institute, and
has been a member of MAGPS for 15 years (including having served on the Board since 2010). Lastly,
in addition to working as a psychotherapist, Karen utilizes her psychology degree and advanced training
in group and organizational dynamics to consult to human resource and security components of
organizations on how to manage threats to employees or other internal corporate assets.
Karen shared,
Participating in process group experiences at MAGPS and in other conference trainings, like the
National Group Psychotherapy Institute at the Washington School of Psychiatry, have been integral to
my identity and development as a Group Therapist. I have attended MAGPS conferences since 2006; my
first was a Spring Conference. Elaine Klionsky, who led the process group I participated in during my
Psychology Internship at American University, encouraged our cohort of trainees to go. Rosemary
Segalla led the group I was assigned to, and my now colleague, friend, and co presenter, Farooq
Mohuyddin, was also a participant in the group. I decided to go “all in,” and also volunteered for the
demonstration group led by Richard Billow, the conference speaker.
As I reminisce about my ongoing participation in MAGPS, I can think of group leader, after group
leader, after group leader, who has shared their craft, knowledge, and insights, and directly contributed
to my professional and personal growth. So, as you can imagine, when it was my turn, and I was first
invited to co-lead a small group at MAGPS, I was honored, excited, and extremely intimidated. When I
think back on this occasion, nine years ago, I have mental snapshots of exchanges with group members,
of other small group leaders, and of a mentor smiling warmly at me as we passed in the halls. I also
remember leaving with a hangover, not in the literal sense, but carrying crummy aftereffects related to
the experience; tearful, ashamed, and angry. I was being hard on myself, but I also was unprepared, and
needed more training. The problem was I could not find any.
I researched articles… I could be a process group member myself, and I could lead psychotherapy
groups; but, I could not find any offerings that included didactics or opportunities to lead (and get
feedback) without being thrust into the actual leadership experience at a conference – something I did
not want to do again for a while. So, after discussing my dilemma at an MAGPS Board retreat, I
discovered that others (Farooq, Lorraine, Victoria) had similar interests in developing training but for
different reasons, which I hope they share. We began meeting regularly to develop a training, which was
piloted as a Pre-conference Institute for MAGPS several years ago and has continued to evolve.
*******
Victoria Lee, Ph.D., CGP is a licensed clinical psychologist in Washington, D.C. and Maryland. Victoria
is a staff psychologist at Howard University Counseling Services, where she provides individual and
group therapy to the student population and provides supervision to externs and interns receiving
training in the APA-accredited training program. Victoria has a passion for training professionals to be
more culturally competent and has co-led process groups on cultural diversity. She has also co-led
process groups for doctoral students enrolled in group therapy courses at Howard University. Victoria
completed the group psychotherapy training at the National Group Psychotherapy Institute (NGPI) at the
Washington School of Psychiatry followed by the Fellowship in Leadership at NGPI. She currently coleads a process group for NGPI as a faculty member.
Victoria shared,
My first process group experience happened while I was getting my Ph.D. in Clinical Psychology at
Howard University. I was enrolled in a group therapy course and participated in a semester long process
group with my classmates and students from the Counseling Psychology program, who were also taking
a group therapy class with another instructor. The process group was facilitated by Dr. Ayana WatkinsNorthern and Dr. Diana Wall. I learned a lot about group process and my valence to take up certain
roles and projections. I witnessed my classmate walk out of the group and found myself unable to speak –
very unusual behavior for both of us. I was intrigued by the power of the group and the unconscious, but
also walked away with a lot of questions and confusion. This experience influenced my decision to train
at the counseling center as an extern and an intern to learn more about group therapy and group
process. Under the supervision of Dr. Watkins-Northern I formed my professional identity as a
psychodynamic group therapist who values the cultural context of individual experiences. Since then, I
have participated in and led groups at MAGPS and at National Group Psychotherapy Institute at the
Washington School of Psychiatry. Coming full circle, I came back to Howard University Counseling
Services as a staff psychologist and took up the role of facilitating that same process group with Dr.
Marcus Hummings. I strongly believe that one must experience being in the group to learn how to lead
and understand how groups work. I feel fortunate that I'm able to give back and provide the experience
that inspired my path of becoming a groupie.
*******
Farooq Mohyuddin, MD, CGP, FAPA, FAGPA is a psychiatrist and an educator. He is currently the Chair
of Psychiatry Training and Director of Psychiatry Residency Training Program at Saint Elizabeths
Hospital in Washington, D.C. Dr. Mohyuddin is past Chair of National Group Psychotherapy Institute at
the Washington School of Psychiatry. He is the current president of the Washington Psychiatric Society.
He is an assistant clinical professor of Psychiatry at George Washington University School of Medicine
and Faculty at Howard University School of Medicine. His primary interests include medical education
and group psychotherapy. He is a member of the Administration and Leadership Committee of the
national think tank, Group for Advancement of Psychiatry. He is a past President of MAGPS. He is also
the Co-Chair of the Public Affairs Committee for AGPA. Farooq is in private practice in Alexandria, VA.
He has presented and published on a wide range of topics in psychiatry.
Farooq shared,
When I was asked the question, “What got me interested in learning about process in groups?” I
immediately thought back to my earliest training. However, as I reflected on it more, I thought about
being born in a group – that is, my family group with all its dynamics. For me, it is hard to find a time in
my life when I was not dealing with group dynamics and process, unconsciously most of the time. It rose
to consciousness when I was introduced to group psychotherapy. Some of the MAGPS members know
that I started my training as a neurosurgeon and then transitioned over to being a psychiatrist. One of
the major reasons for transitioning to being a psychiatrist was an opportunity I had after my
neurosurgical training to join a year-long Bibliotherapy training program, focused on group therapy
training and experiential supervision groups. Once exposed to the power of group and process
observations, it was hard to do anything else. Then, past MAGPS president Barry Bucketman invited me
to a Mid-Atlantic conference right at the beginning of training, which provided me with wonderful
experiences and learning opportunities. In this journey I have been fortunate to learn from wonderful
colleagues and mentors at the Washington School of Psychiatry, MAGPS, AGPA and many other places.
One thing that I realized over the decades of practice was that process group experiences at these
organizations provided the most powerful training and exposure to group leaders; but there is not much
literature about process group learning experiences versus therapy groups. I have to give credit to a
pioneer in the field and a great teacher, Bea Libenberg, who believed that we should be studying the
process group experiences and teaching them. I had been looking for an opportunity when a discussion
led to creating this group with Lorraine, Karen, and Victoria to start learning and teaching more about
process group experiences. This in turn got us started on the first MAGPS training day on process group
leadership and many more teaching opportunities after that. I am looking forward to our weekend
together to continue learning and teaching.
*******
Lorraine Wodiska, PhD, ABPP, CGP, FAGPA is in independent practice in Arlington, VA and has been
working with individuals, couples, and groups for nearly 40 years. At this time, she co-leads three
weekly psychotherapy groups. She taught Basic and Advanced Group at Johns Hopkins for nearly 10
semesters and she presents at national meetings on various topics, including Teaching Group Therapy,
Breaking Group Contracts, Trans-generational Transmission of Trauma, and Leadership in Process
Group Experiences. Her recent interest has been in Canine Assisted Psychotherapy and her dogs, Stella
and Teddy (although now on a “gap year” because of COVID-19), assist in all individual, couples, and
group sessions and together they have offered local, regional and national workshops. Lorraine is a
Fellow and on the Board of the American Board of Professional Psychology in Group Psychology
(ABGP), a Fellow and Board member of the American Group Psychotherapy Association (AGPA), the
immediate past president of Mid-Atlantic Group Psychotherapy Society (MAGPS).
Lorraine shared,
What’s Process Got to Do with Me?
In the late 1960’s, groups were in their heyday: T-Groups, 30-hour marathons, nude groups, Esalon
groups, consciousness raising groups, sensitivity training groups, assertiveness training groups, Bion
groups, Gestalt groups with Fritz Perls. I was involved with all of them at some point and led most of
them.
For me, learning about process began with a 1969 graduate summer course on Groups in the Human
Development Department at the University of Maryland with Jake Goering. The course was titled
“Groups” and we met every weekday from 9 am to 1 pm for three weeks. New to the program, I showed
up with paper and pen and ready to take notes on how to lead a group. Jake was a well-known Jungian
and quite connected in the group community. He had a guest speaker every day for an hour or so to
present a different type of group model and most times would use the class as a demo group. After that,
we broke up into small groups of about 10 individuals for a process group. I am not sure I said a word,
but I remember many tears. The rules were: talk about self (not others), talk about feelings (not
thoughts), talk about here (not there). My next class was with Angelo Bolea and he ran the entire course
“Integrative Processes of Human Development” as a process group. In my next course, we told the
professor (Agnes Hatfield) that we did not need her because we had all the information we needed within
us as a group. She left and we remained as a group for the rest of the semester. Kent State happened
during this semester (May 4, 1970).
Shortly thereafter in 1971, with supervision from a master group therapist, I started my own T-Group in
an empty bedroom in my home. Eight of us sat on the floor with pillows and met weekly for over a year
and talked about our process using the suggestion of the process group from my courses (self, feelings,
here).
In 1972, I worked for Job Corps in Woodstock, MD (just outside of Baltimore) and started interracial
process groups with the corpsmen. Learned a lot.
In 1976, with 75 strangers, I went to a seven-day live-in workshop with Carl Rogers about Personal and
Community Power. All day and all night process: sometimes in a large group, sometimes in breakout
groups, and “elective” evening groups if one chose. I remember leading a consciousness raising group
one night. The next two years I was on the staff with Carl and about 10 others. In that first year, we had
100 group members and lived together for seven days. The second year, we had 400 group members and
we met for four nonstop days at Fordham University, Rose Hill Campus in the Bronx. We broke up into
“small groups” of 40. All process groups all the time.
The next time I came across process groups was in 2004 when I signed up for a two-day Institute at
AGPA with Anne Alonso that would meet for a second year in 2005. The process and contract felt
familiar and exciting and I have been attending AGPA conferences ever since.
What did I do in these intervening 30 years? With my husband Dan, we raised a family, I earned my
doctorate in psychology, co-led an undergraduate process group, led groups on every rotation in my
internship at the VA, wrote my dissertation on confidentiality in group and have been leading therapy
groups in my own practice (one which has been running for 30+ years) as well as process groups at
AGPA and MAGPS.
*******
Wow! A wealth of experiences clearly represented in these four different narratives. And so much more
is yet to be discovered! We are looking forward to this conference, and the many gems that we will all
take away from it. This is certainly quite different from the typical structure, and what better opportunity
for growth!? We invite you to lean into the experience in order to reap as much as is possible in your
roles as a process group participant, as a potential process group facilitator, and as a group therapist. To
learn more about what’s in store for our conference weekend, check out Lenore’s interview with the
presenters below!
“What’s PROCESS Got to Do With It?”
...we look forward to learning the answer(s) at the Spring 2021 MAGPS Conference, to be held through
video conferencing on March 20th - 21st, 2021. Click here to join us!

President's Column:
Introducing the 2021-2023 MAGPS Board
Cristina M. Secarea, MD
I think we all agree that 2020 was a tough year, not only for our community
and our country, but for the entire world. I was happy, like everyone else, to
leave it behind while understanding that there is so much more work, change,
and healing to do. Although we are not quite out of the woods, I have hope
for positive changes and better leadership.
Speaking of changes and new beginnings, this is the year that our
organization is changing leadership with a new board starting shortly after the
Spring Conference. MAGPS board members serve for a two-year period and
at the end of their term they may choose to run for a new term. This year, the
Nominations Committee, chaired by our Past-President, Lorraine Wodiska,
has been very deliberate in selecting the incoming board members. Their
focus was a diverse racial representation on the board. One would think that’s
an easy task for an organization located in the multicultural DC area.
Unfortunately, for many years, MAGPS has been a predominantly White
organization with a predominantly White leadership. Although the
organization has been talking for many years about diversity and inclusion
and has tried to bring Black, Indigenous and People of Color (BIPOC) into
the organization and onto the board, these efforts have not been enough to
create a diverse, anti-racist organization..
During the past year, The Anti-Racism Task Force (ARTF), under the
leadership of Shemika Brooks, Alison Howard, Liz Marsh and Chris Ray, has
been instrumental in addressing structural racism in our organization. From
monthly caucus groups and round table discussions offered to members, to
internal conversations during board meetings, the ARTF has been guiding us
towards the ultimate goal of becoming an anti-racist organization. In April
2021, the ARTF will become a permanent committee chaired by Alison
Howard and be open to all interested members.
The new board under Karen Eberwein’s leadership will continue anti-racism
work and implement the necessary changes to move our organization forward
and set an example in the mental health field and group psychotherapy
community. Karen has been a MAGPS board member since 2011 and has
served on the board in various roles. She knows the organization well and is
attuned to our members’ needs. More recently, Karen co-chaired our 2020
Fall Conference and she is one of the presenters for the upcoming 2021
Spring Conference What’s PROCESS Got to Do with It? An Exploration of
Leadership in Therapy and Training Groups.
During her 2021-2023 term, Karen will be joined by Liz Marsh as PresidentElect, Cristina Secarea as Past-President, Jackie Darby as Secretary, Raquel
Willerman as Treasurer, Sonia Kahn as Membership Chair, and Shemika
Brooks, Victoria Lee, Chris Ray and Chris Straley as Members At-Large. In
addition to the 10 voting members, MAGPS board has ex-officio or nonvoting members that include the chairs of different committees, Cinema
Series chair, the webmaster, the newsletter chair and three young professional
representatives. All of these positions are directly appointed by the President
and will be announced in April 2021, at the beginning of Karen’s term.
If you are interested in being part of the change and making your voice heard,
please sign up for one of the committees; attend our conferences, anti-racism
caucus groups, and round table discussions; and don’t forget to renew your
membership!

Anti-Racism Task Force Update
On January 9th, the ARTF hosted Mr. Marvin Evans for its second Round Table. Mr. Evans, a clinician from
Chicago and a member of AGPA, presented a paper called "Thoughts and Reflections: Anti-Blackness in the
Social Unconscious of White America,” which was followed by a robust discussion. The event was well
attended by people from across the country, and the feedback was positive, making it clear that events such as
these, with the focus specifically on racial awareness, are both needed and desired.
The ARTF has been hosting White and BIPOC Caucus groups on a monthly basis (with a break to
accommodate AGPA’s February conference and MAGPS’ Spring Conference in March; they will resume in
April). Initially, these groups were formed to help MAGPS gauge its racial literacy and help us address
organizational racism. The focus of the groups will be changing as the Task Force transitions into the AntiRacism Committee in April. We are preparing to host monthly Racial Affinity Groups that will be peer-led and
structured around a specific topic or question. We hope to host other anti-racism and racial literacy trainings, as
well as quarterly Round Tables throughout the year. We will be forwarding more information about the
Committee’s goals in the coming months and would love to hear from you if you have ideas or would like to
join us. If you are interested in joining the committee, which is open to all members of MAGPS, or have
suggestions, please email Alison Howard at alisonhoward32@gmail.com.
As the Task Force begins to wind down, we would like to express our gratitude to the entire MAGPS Board and
to the membership for joining us as we work to dismantle organizational racism through the personal
commitment our membership has shown by attending the caucus groups and Round Table Discussions,
responding to surveys, and sharing in the process with us. We look forward to ongoing engagement with you.
In Solidarity,
Alison Howard, Shemika Brooks, Christopher Ray and Liz Marsh
ARTF Chairs

Interview with Spring Conference
Presenters,
Karen Eberwein, PsyD., CGP,
Victoria Lee, PhD., CGP,
Farooq Mohyuddin, MD, CGP, FAPA,
FAGPA, and
Lorraine Wodiska, PhD., CGP, ABPP,
FAGPA
with Lenore Pomerance, LICSW, CGP
Lenore: What an intriguing title… Please give
some background on how this was conceived;
you’ve tried it before at AGPA, correct?
Karen: Sure. I can start us off. So, for me, the
idea of creating a workshop on how to lead process group experiences (PGEs) in a training setting, such as an
MAGPS Conference, evolved out of my desire to have a formal, organized didactic class that provided me with
some how-tos. The doctoral program I attended at Loyola University in Baltimore followed a scientistpractioner model, so, for me, it felt imperative that a training on PGEs should parallel how I learned to become
a group therapist; emphasizing best practices (to the extent possible), research on efficacy and supervision, and
finally, providing practical considerations. This might not be the most popular thing to say, but to assume that
experience doing psychotherapy (process) groups translated to competency to lead PGEs at conferences (which
was my perception at the time) seemed short-sighted to me. As therapists, we attend continuing education
events, consult, and participate in supervision, all in an effort to take such good care of our clients -- why would
we not at least attempt to do the same for our colleagues? As I dug into the literature, I realized there was more
information available that I had not recognized; however, I still thought and continue to think, we could, and
should offer more.
Farooq, Lorraine, Victoria and I first began conceiving of an offering of some type in 2015, and we have
continued to share, create, and process with one another during our meetings, refining our model of PGE
training. Each time an experience has been offered, we have changed something, learning from past iterations,
as well as introducing new content in an effort to adapt ourselves to the unique needs of the attendees. In Spring
2016, we presented a Pre-Conference training for MAGPS and subsequently presented it together at the
American Group Psychotherapy Association (AGPA) annual meeting in 2018. During these presentations, ALL
participants were provided didactics and participated in and led a process group session as a part of the
training. I also have offered the workshop myself at AGPA in 2019 and 2020 (following a similar model) but
asked for volunteers to lead a three-session demonstration/PGE (with designated “leaders” and “participants”),
enlisting the remaining non participants in attendance to function as “supervisors” and “observers” to provide
feedback to the leaders.
For the Spring Conference, we will offer didactics on the nuts and bolts of PGEs. We will also invite you to
think critically about process, your identity, your choices, and how your actions may be different given the task
of a group (training groups are different than psychotherapy groups). Also we are hoping enough individuals
register so that we may offer a BIPOC-participant process group.
Lenore: Please explain the revolutionary new format completely different from anything we've ever done at
MAGPS!!
Farooq: Well it’s revolutionary because, as far as I know, there is nothing like this available in the country. I
think there have been training models where participants or a conference attendee may lead, A.K. Rice, for
example. However, in addition to having attendees lead, we have more in store for everyone.
We are excited because MAGPS has not offered a training day like this since the Pre-Conference Institute that
Karen mentioned. Since then, we have evolved the idea, offered it at AGPA, and continued to improve the
training. We will be teaching you and our colleagues about process group leadership, including the similarities
and differences of working with the process during training group experiences versus psychotherapy
groups. You called it “revolutionary,” and I also want to acknowledge that it is asking a lot of MAGPS
members. Unlike offering this training for a Pre-Conference Institute or at AGPA, for this conference there may
be an element of forced-choice to contend with. What I mean is, we are offering something different and, if one
attends MAGPS conferences as a matter of tradition, seeking a certain, usual experience, there will not be the
opportunity to get that this weekend. We are changing long-standing traditions, inviting members to lead,
follow, and get feedback, and those who do not wish to lead will participate in the process groups. And
changing the roles (member to leader, leader back to member) within each process group experience will be
challenging. What we have observed is that participants who are willing to be open to a new experience, take
risks, and have fun with it, learn and get the most out of it. We are trusting you, the membership, the group, to
tolerate our shifting model.
Lenore: So, participants get to lead. What are guest faculty doing there? What's their role? Are they silent
observers? Do they consult when asked?
Lorraine: Yes, participants will be leading the small groups! The Faculty Observers are offering live
supervision to these leaders but essentially, they are silent during the groups unless asked to intervene. At the
end of each process group, these observers will direct the feedback to the small group leader and together
respond to questions that might occur at that time.
Farooq, Karen, Victoria and I have been working on this conference for a few years now and each of us has
suggested multiple ideas and concepts for this conference. While I am uncertain where this idea originated, this
format has been road tested at a MAGPS Pre-Conference and at AGPA workshops. However, this process has a
special history for me in particular.
One of my professional experiences was teaching Basics of Group at Johns Hopkins University for many
years. After the first year, students asked me to create an advanced course in Group and I wanted it to be as
experimental as possible. I held the course in the winter break for an intensive week: 9 am to 5 pm each day. In
the mornings, we reviewed concepts and I led them in a process group, offering instruction and answering
questions at the end of each session.
In the afternoons, we drove to a women’s homeless shelter and over four afternoons, class members led three
different but related process groups for the women. During these groups, I sat on the inside of the circle as a
silent observer and offered live supervision when requested. Typically, there were 40 women in the group, two
leaders, and a topic for focus, each time moving from less vulnerable to more vulnerable subjects. The other
students (who were not leading that group) were on the outside of the circle, also observing, getting to know the
women and their issues and, of course, getting to see the norms of the group and how their leadership could be
most effective. The group members barely noticed me and hardly seemed to care that the leaders were changing
every 50 minutes. Instead, the women commented on their experience. The course was reviewed from the
perspective of the students, the women and the shelter staff. Each reported that it was powerful. The students
worked day and night, getting ready for the group they would lead. The homeless women were grateful for the
respectful and compassionate attention that was central to the group experience and the shelter management was
surprised at the results for the women who left with a more positive sense of self and increased hope for
relationships and employment. I would hear from some of those women for years after their “Hopkins Group.”
I taught this particular course for about four years and while the population of the center would be completely
different each January, word spread during the months and every single woman in the shelter had heard of this
“annual event” and felt special that they were there to be a part of the experience.
Just to finish this story, at the last session we handed out gifts. One at a time, each woman sat in a special chair
and group members would choose from a large jar of valentine hearts and give her a verbal gift with her
heart. Sometimes, the class members would offer a heart gift as well. At the very end, I read Dr. Seuss’ Oh, the
Places You’ll Go, which happens to be fabulously relevant to one who is homeless. As an extra reminder of the
time we spent together, we gave each woman her own hardcover book with the signature of each advanced class
member.
So this model was born for me from this experience and I believe our modified version of it will serve us well at
MAGPS. It is a new concept for us and offers safety that may encourage a level of vulnerability for those who
would like to take the opportunity to experiment with leading our peers. That is our hope.
Lenore: So, overall, what are your expectations for this conference?
Victoria: Well, I hope people really enjoy the conference and learn a lot from this experience! As others
mentioned, this is a unique training opportunity. I was fortunate enough to learn how to lead process groups at
Howard University Counseling Services, but not many of us have that opportunity. I think some attendees may
miss the small group experience they typically have at MAGPS and it could be an adjustment. But the
experience will be engaging and different. We will provide a lot of didactic materials and have some plenaries
that are also unique. For example, we will have a process demonstration group with faculty observers as the
members and will have a case vignette discussion demonstrating the use of our identities to navigate dynamics
around diversity.
Overall, my expectation is that attendees become more skilled in leading process groups and come to
understand the difference between therapy groups and process groups for training. I hope this conference will
generate more interest in this area and become an inspiration for future conferences and training programs. I
hope I also walk away from this conference learning more about myself as a process group leader and get some
new ideas about how to improve training in this area.

Are you interested in
interviewing one of our future
speakers?
Yes, please contact me!
Select

Maybe
Select

Click here to RSVP!

Three MAGPS members, Lenore Pomerance,
Gloria Myers Beller, and Lorraine Wodiska all
published articles in the Winter issue of Voices:
the Art and Science of Psychotherapy, the journal
of the American Academy of
Psychotherapists, Vol. 56, No. 3, 2020. The title of
the issue is "Psychotherapy Amidst Pandemic." To
subscribe to the journal or obtain a copy of that
issue, click here.

Remembering the MAGPS 2020 Fall Conference
Christopher Straley, MSW, CST, CGP
MAGPS held its 2020 Fall Conference on November 7th and 8th. Our
organization was excited and grateful to welcome Dr. Aziza A. B. Platt, as
she presented Let’s Face the Fact(or)s: Navigating Race in Group through
Re-examining the Therapeutic Factors. In many ways this was a conference
of firsts for MAGPS. This would be the organization’s first conference
during the pandemic, our first virtual conference, and our first conference
planned with the participation of our recently formed Anti-Racism Task
Force. This would also be our first conference to organize small groups
around racial composition, offering White, Blended, and BIPOC groups.
These firsts were all the more relevant, as we were waiting to hear the
outcome of a historic US Presidential Election, which was actually
announced during our small group experience!
Dr. Aziza A. B. Platt is a psychologist who provides culturally responsive individual, family, and group
psychotherapy. She specializes in racial-cultural issues, trauma, and grief. She was inspired to get into mental
health to contribute to efforts to make therapy more acceptable, accessible, and affordable - particularly for
marginalized communities. Social justice and liberation are an indelible part of her work. She aims to eliminate
barriers, structural and otherwise, to seeking and receiving quality and culturally competent mental health care,
especially for underrepresented and under-served communities. As a practitioner, she strives to help the field
and practitioners become increasingly more culturally aware and responsive.
We had an attendance of 71 participants, including new and returning members, and 14 scholarship recipients
from the Saint Elizabeths training program and several universities, including University of Maryland, Howard
University, West Virginia University, and George Washington University.
Our process groups were led by a distinguished team of small group leaders including Nadia Greenspan, LCPC,
NCC, CGP, our guest leader from Evanston, Illinois; Victoria Lee, PhD, CGP; Jessica Chan, LICSW, CGP,
MBA and David Flohr, PhD, CGP; Myrna Frank, PhD, CGP; Lorraine Wodiska, PhD, CGP, ABPP, FAGPA;
Sean LeSane, LICSW; Reginald Nettles, PhD, CGP; and Joe Schmidt, M.Div, PsyD.
In the first two plenaries, with Dr. Platt’s guidance, we explored together the issue of structural systematic white
supremacy and its impacts on BIPOC people, White people, other marginalized members, on us as group
leaders, and on our groups. Dr. Platt encouraged us to revisit Yalom’s therapeutic factors including empathic
responding, assisting members with a corrective experience of the primary societal group, and the installation of
hope.
Additional issues explored included Racial-Cultural Events (RCE), such as microaggressions, how systematic
racism may lead White members of the group, including leaders, to minimize, marginalize, sanitize, and/or over
generalize RCE that BIPOC members often experience. Her demonstration of how to handle these events was,
for me, very helpful as a White group leader.
In the final plenary, in Dr. Platt’s demo group, she modeled for the conference participants, through a series of
steps, how a leader can assist the group to work through an RCE and facilitate a corrective experience with the
marginalized member. In the demonstration, Dr. Platt non-judgmentally observed a microaggression had
occurred in the group. She went on to disrupt the RCE, asking the group to slow down, and to tightly focus the
group interaction on the RCE only. The group examined the painful impact of the RCE on the receiver and on
the rest of the group. She explored with the offender the intent of the message versus the impact. She went on to
facilitate an empathic response from the offender to the member of color. Through this thoughtful, slow, and
painful process the installation of hope can occur - that offending members can tolerate their shame and will not
be alienated; and that BIPOC members are seen and valued. It was a powerful and challenging conference for
many, and possibly offered its own installation of hope for our membership.
*Conference artwork by Seth Higginbotham

Anonymous Feedback from Scholarship Recipients:

We Did It! (My Reflection on the MAGPS 2020 Fall Conference)
Sarah Brandel, Ph.D., CGP
We acted as an anti-racist organization! For the first time in our 60-year history MAGPS invited an AfricanAmerican psychologist (Dr. Aziza Belcher Platt), to lead a conference on race in groups, Let’s Face the
Fact(OR)s: Navigating Race in Groups through Re-examining Therapeutic Factors. Conference co-chairs
provided opportunities for participants to sign up for BIPOC (Black, Indigenous, and People of Color),
Blended, and White small groups. BIPOC members of MAGPS facilitated five of the eight small groups and
facilitated two of three plenary sessions. We did it--all on Zoom during the COVID-19 pandemic and in the
midst of the determination of the results of the 2020 presidential election. Bravo!
We also demonstrated during this same conference that MAGPS in many ways remains a very White centered
organization. Navigating race in groups proved challenging for sure. I observed that White conference
participants readily exercised their authority and privileges. What is my “evidence?”
1. During the plenary sessions, White men and women frequently interrupted Dr. Belcher Platt’s presentation
to offer their personal experiences, their questions, or their praise for/positive evaluation of her didactic
material. She remarked more than once that she regretted not covering the ideas and examples she wanted to
present. For White members it seemed to be difficult to “de-center” themselves and listen at length to BIPOC
speakers—whether in the plenary, fishbowl or small groups.
2. White women and men took up parental and mentoring roles to younger BIPOC conference attendees in the
fishbowl and small groups—often deflecting attention from the task of navigating race. It is a demographic fact
that White members of MAGPS conferences tend to be older and to have many years of experience as group
therapists. Often many BIPOC participants are students, residents and first-time attendees. The difference in
age and experience, not surprisingly, elicit power and transference dynamics. They also can perpetuate the
exercise of racist, White power.
3. White participants also slipped comfortably into using the fishbowl and perhaps most small groups for their
own therapeutic needs—again resulting in considerable time and energy turned away from the theme of the
conference. Using small groups for personal therapy, to be sure, is not new to our organization. In fact, it is our
longstanding tradition despite conference guidelines indicating we could do something else. Arguably for many
of us, when the subject is race, it is easier to retreat into therapy mode. Writers on White fragility note that when
Whites become “overwhelmed” and/or tearful, they are claiming a privilege of the dominant group and not
engaged in racial justice work.
So, how is MAGPS to adapt its conference traditions and demographic realities to promote personal growth and
structural change? A few thoughts looking ahead:
· The Anti-Racism Task Force (ARTF) introduced caucus groups for BIPOC and Whites in their work and
then at the 2020 Fall Conference. That shook things up. The ARTF also made an important distinction between
“brave” and “safe” spaces. We will learn from these changes and try others.
· Younger BIPOC and White members are taking up leadership roles in the organization in 2021-2022. This
generational change is significant. What will the older, mostly White members do? Historically they have died
or drifted off—literally and figuratively. Perhaps this is necessary if not sufficient?
· We will have to think with others about the opportunities and limits of psychotherapy and group
psychotherapy to redress structural inequalities in the United States. It seems irresponsibly naïve to hold that
our most psychologically attuned dialogues will be sufficient to bring about racial equality. So, what is our
contribution as group therapists? If we can be clear about what we do best, we might change MAGPS into a
more anti-racist organization.

Excerpt from Paper on "Groups that Harm and Groups that Heal"
Caleb B. Baukman
One group that I was recently a member of that was incredibly healing was the Black, Indigenous, and People
of Color (BIPOC) process group that took place during the Mid-Atlantic Group Psychotherapy Society
(MAGPS) Fall Conference. This group was focused on processing the experience of the fall conference which
was focused on navigating race within groups as a group facilitator/therapist. This BIPOC group was incredibly
intentional about safety and openness. Individuals were encouraged to speak freely and transparently which led
to a space where I could speak in a way that would not have been possible in other settings. Being in a group
that was formed solely on my identity as a Black person that was full of other BIPOC helped me feel incredibly
connected to everyone in the group from the very beginning. I understood that we were all different with
different experiences but also that we share very similar experiences based on our identities. This in itself
created a safe environment because I knew that if I was hurt by someone in the group it was likely not going to
be based on my identity. Safety was also established in this group by how the facilitator interacted with the
members of the group. The person guiding the group often is a role model for other members of the group in
how it is acceptable to act in the group. The facilitator did a great job of admitting and being open about when
they made a mistake in language or when they may done something that was not the most helpful, then
apologized sincerely. This helped me feel like it is okay to be vulnerable but also that it is okay to admit when I
am wrong. It also helped me understand that no one in the group wants to hurt anyone else in the group, which
again creates a safe environment. Within this group, I was also appreciated for my individuality. Members of the
group made sure that I was not forgotten and also heard and they expressed gratitude in hearing my experience,
just as I did for others. This helped me feel connected to the group and helped me feel appreciated which
allowed me to also feel like I belonged in the group. In turn, I was also deeply interested in the experience of
other members of the group and how they differed from mine. I learned about my own experience of racism
within this group but also the experience of other people of color that have experienced racism in different ways
than myself. Another healing aspect of this group was the lack of pushing or expectation that everyone would
share within the group. Towards the beginning there were individuals that spoke more than others but nobody
was ever called on to speak unless it was a specific question about their experience. This was helpful for me
because I knew that I was not being judged if I decided not to speak which also made me feel connected to the
group and good about myself as an individual. I also consciously decided not to speak at certain times because I
wanted to make room for others to speak and to really hear what others had to say. This shows a real interest in
other members of the group that showed up within how the group operated. After leaving this group I was so
incredibly grateful for the experience and I left feeling energized, hopeful, and excited for my future in group
work.
Groups that heal are first and foremost safe. This safety does not mean that no one will ever get hurt but it
means that safety is a priority and the group will work to make sure that individual members are healed and
supported way more than they are hurt. Groups that heal are intentional about celebrating and acknowledging
individual differences as well as the collective shared experience. Groups that heal create space for individuals
to learn about themselves while they are learning about others. Groups that heal are inclusionary and they invite
people in to step out of their comfort zone rather than forcing someone out of their comfort zone. Groups that
heal can make individuals feel loved in a way that is only possible within the group, and that shows the true
power of groups.

Dr. Lewis Weber and Associates is a thriving private practice in
Charlottesville, Virginia. We began in 1978.
We work with all ages from mothers with newborns to the oldest of the seniors.
We are looking for licensed clinicians who would like to join our practice.
Weberpsychotherapy.com (website)
434 963-0324
lewisweber11@yahoo.com
Please send resumes and call.
Advertising with MAGPS

Full Page Ad = $240/Half Page Ad = $140
Ads must be submitted in either Adobe PDF or JPG format and will be placed in the newsletter as they are sent.
Images may be included in either size ad (please be aware of copyright laws); images are optional. For
questions or to submit an ad for publication, please email newsletter@magps.org. You are solely responsible
for the content you provide in your ad. Publication of your ad does not reflect MAGPS endorsement or
approval. The Board of Directors reserves the right to reject ads for any reason with full refund. Purchase ad
space for the Fall 2021 newsletter today!

Thank you for taking the time to read our bi-yearly newsletter.
Please let us know what you think by emailing Rebecca Abell, PsyD, CGP at newsletter@magps.org.
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